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parameters such as educational attainment, economic participation and health and survival. On educational attainment, India ranked 126 with a female to male ratio in the literacy rate of 0.68. On the criterion of economic participation and opportunities, India was ranked 134. Its female to male ratio in labour force participation was 0.36. India was the second-lowest performing country on health and survival, ranking 141, just ahead of India at 27 per cent (Lal 2016) .
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On labour force participation, a majority of countries worldwide show a positive trend in female workforce participation; the exceptions include India. On the labour force participation rate for women, Bangladesh stands at 57 per cent, China at 63.9 per cent and India at only 27 per cent (Nair 2015 Beti-Apna Dhan (ABAD) and many more.
But, in spite of these attempts, a considerable gender gap still exits.
In fact, according to the Global Gender Gap Report (2015) the economic gender gap has actually widened by 1 per cent since 2006 (Malhotra 2015) .
Lack of gender equality not only limits women's access to resources and opportunities but also imperils the life prospects of the future generation. To give one example, the division of labour according to "sex-roles" usually limits women to domestic work and restricts their access to material and social resources and participation in political, economic and social decisionmaking. A large amount of literature on the gender gap also indicates that it is a major stumbling block in access to education. For instance, many adolescent females, due to the social structure, usually have to help with the 143 household work and take care of their siblings instead of going to school or playing. Gender-based inequality results in the female literacy rate being much lower, at 65.46 per cent, than that of their male counterparts, at 82.14 per cent (Table and Figure 1 ). The low female literacy rate has had a dramatically negative impact on family planning and population stabilisation efforts in India. An NSSO report states that about 15 percent of girls (around 90 million) never attend school as compared to 11 percent of boys. As the young people grow older, the gap in their educational status widens and widens with huge implications over time.
Lack of education generally engenders a series of problems for them. Thus the causes of gender inequality are interdependent and interconnected.
Reports and studies stress that bridging gender gaps is imperative not only from an equity perspective, but also from an economic one. Gender equality is also important for national competitiveness, as human talent, skills, education and labour productivity are essential determinants of Added to this, the government needs to design more result-oriented 'conditional cash transfer' schemes on the lines of Apni Beti-Apna Dhan, which provides a cash payment into a saving bond account on the condition that the girl's family keeps her in school rather than marrying her off young.
Similar schemes could be introduced to ensure children's attendance at school and health clinics. A conditional cash transfer scheme has had some remarkable success in countries such as Brazil and Mexico. In these countries a scheme was founded to help women invest in their own education and in small livestock and poultry rearing, alongside doing more for their children's education (Kabir 2014) . Highlighting the importance of these schemes, Jamie et al. (2012) state that while savings-linked cash transfers are not a panacea to end gender-based oppression, they offer a high-impact model for early and targeted interventions that can influence health, education, and economic opportunities. More importantly, they provide a much-needed asset that a girl can hold proudly, use wisely, and own completely.
In the light of the above discussion it can be concluded that a country like India has a long way to go before it can call itself a 'gender neutral' country. However, no simple and direct solutions are available to minimise gender inequality as gaps are rooted in norms and in cultural and social practices and are further consolidated by poor infrastructure and service delivery. Possibly, the change will come only with awareness, 155 cultural/fundamental restructuring, mindset shifting and through widening access to public service delivery without discrimination on a gender basis.
No government, be it state or central, can by itself bring long-lasting change. Government authorities, the donor community, the private sector and civil society need to come together to act to close the gender gap, and a system of accountability should be put in place to record the aid they provide.
